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G, Sect.1

SUPPLEMENTAL AGREEMENT 
(PERSONAL SAVINGS PLAN)

On this 30th day of October 2023, General Motors 
LLC, (“General Motors”, “GM”, or the “Company”) 
hereinafter referred to as the Company, and the 
International Union, United Automobile, Aerospace 
and Agricultural Implement Workers of America, 
hereinafter referred to as the Union, on behalf of the 
employees covered by the Collective Bargaining 
Agreement of which this Agreement becomes a part, 
agree as follows:

Section 1.   Establishment of Plan

Subject to the approval of its Board of Managers, the 
Company established an amended Personal Savings 
Plan for Hourly-Rate Employees in the United States, 
hereinafter referred to as the “Plan”, a copy of which 
is attached hereto and made a part of this Agreement to 
the extent applicable to the Employees represented by 
the Union and covered by this Agreement as if fully set 

between the provisions of the Plan and the provisions 
of this Agreement, the provisions of this Agreement 
will supersede the provisions of the Plan to the extent 

Section 2.   Union Leaves of Absence

For the purposes of this Plan, Employees who are 
granted a leave of absence under Paragraph 109 or 
Paragraph 109 (a) of the National Agreement for the 
purpose of permitting the Employee to engage in 
the business of, or to work for, the Local Union or 
International Union, respectively, will not be eligible 
to receive any contributions from the Company as 
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referenced in Article II, section 2.09 and 2.40 of this 
Plan.

Section 3.   Board of Administration

(1) There shall be established a Personal Savings 
Plan Board of Administration, hereinafter referred to 
as the “Board”, composed of six (6) members, three (3) 
appointed by the Company and three (3) by the Union. 
Each member of the Board shall have an alternate. In 
the event a member is absent from a meeting of the 
Board, the alternate may attend and when in attendance 
shall exercise the duties of the member. Either the 
Company or the Union at any time may remove a 
member or alternate appointed by it and may appoint a 

or alternates appointed by it.

No person shall act as a member of the Board or as 
an alternate for such member unless notice of the 
appointment has been given in writing by the party 
making the appointment to the other party.

(2) The Board shall meet at such times and for such 
periods for the transaction of necessary business, but 
not less than semi-annually or as may be mutually 
agreed by its members.

(3) To constitute a quorum for the transaction of 
business, the presence of four (4) members of the 
Board shall be required. At all meetings of the Board, 
the member or members present as appointed by the 
Company shall have in the aggregate a total of one vote 
to be cast on behalf of the Company and the member or 
members present as appointed by the Union shall have 
in the aggregate a total of one vote to be cast on behalf 
of the  Union.



(3)

(4) In the event the members of the Board are 
unable to agree upon the disposition of the appeal, the 
matter shall be referred to and decided by the Impartial 
Chairperson who shall be mutually agreed to by the 
parties. The parties shall share the cost of such Impartial 
Chairperson, if any, equally.

(5) The compensation and expenses of the Company 
members will be paid by the Company and the 
compensation and expenses of the Union members will 
be paid by the Union.

Section 4. Non-Applicability of Collective 
Bargaining Agreement Grievance 
Procedure

No matter respecting the Plan as supplemented by this 

be subject to the grievance procedure established in 
the Collective Bargaining Agreement between the 
Company and the Union.

Section 5. Governmental Rulings

The Plan and the Plan as it may be supplemented 
by superseding provisions of this Agreement are 
contingent upon and subject to the Company obtaining 
and retaining from the Internal Revenue Service a 
ruling, satisfactory to the Company, holding that the 
Plan meets the requirements of section 401 of the Code, 
or any section of the Code which amends, supersedes, 
or supplements said section, and that any trust forming 
a part of the Plan is exempt from income taxation under 
section 501(a) of the Code, or any section of the Code 
which amends, supersedes, or supplements said section. 
In the event the above ruling is not obtained, the 
Company, within 30 days after any such disapproval, 
will give written notice thereof to the Union.

G, Sect. 3(4)
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Notwithstanding any other provisions of this Agreement 
or the Plan, the Company, with the consent of the 
Vice President and Director of the General Motors 
Department of the Union, may, during the term of this 
Agreement, make revisions in the Plan not inconsistent 
with the purposes, structure, and basic provisions 
thereof which shall be necessary to comply with 
changes in the law or regulations (if any) and to obtain 
or retain the ruling referred to in this section 5. Any 
such revisions shall adhere as closely as possible to 
the language and intent of provisions outlined in this 
Agreement and the Plan.

Section 6.   Duration of Agreement

This Agreement and Plan as supplemented by this 
Agreement shall continue in effect until otherwise 
agreed to by the Company and the Union.

In witness hereof, the parties hereto have caused this 

written.

G, Sect. 5
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EXHIBIT G-1
THE GENERAL MOTORS 

PERSONAL SAVINGS PLAN
FOR HOURLY-RATE EMPLOYEES 

IN THE UNITED STATES



2

NOTHING HERE
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Art. I, 1.01

ARTICLE I
ESTABLISHMENT OF 

PERSONAL SAVINGS PLAN

1.01 Establishment of Plan

The General Motors Personal Savings Plan for Hourly-
Rate Employees in the United States (hereinafter 
referred to as the Plan or the PSP), as set forth herein. 
This Plan is maintained by General Motors LLC, 
the “Company”, on behalf of itself and certain of 
its domestic subsidiaries that are approved by the 
Company Board of Managers for inclusion and as 

2024

This Plan is conditioned upon approval by the Internal 

amends, supersedes, or supplements said sections.

ARTICLE II



4

Art. II, 2.01

to a Participant may include amounts credited to a 

accounted for.

Renaissance Center; Mail Code 482-C36-D48; P.O. 

trust fund by the Company as elected by a Participant 

Savings” shall not include any Deferred Savings or 
Roth Savings.

the occurrence on any day of government restrictions, 

acts of civil or military authority, national emergencies, 

supply, or other circumstances beyond the reasonable 
control of the Trustee, the Trustee shall determine in its 



5

Art. II, 2.05

Catch-up Contributions means the additional Deferred 

calendar year to this Plan up to $7,500 (less any Catch- 

of-living under section 414(v)(2)(C) of the Code.

The term “Code” means the Internal Revenue Code of 
1986, as amended.

Company means General Motors LLC.

Company Contributions means the amount contributed 

hours compensated for apprentice pay, bereavement, 

to Eligible Employees determined under section 2.26. 
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Art. II, 2.09

are not eligible for Company Contributions.

Compensation means the total amount paid by the 

plus amounts not currently includable in income by 
reason of sections 125, 132(f)(4), 402(e)(3), 402(h)(1)

to the investment options that are non-mutual funds, 

providers of the fund. For assets attributable to the 
mutual funds, the unit values as reported by the mutual 
fund provider.

transfer of assets, settlement upon termination of 
employment, or loan, and such date shall be the 
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Art. II, 2.13

Deferred Savings and dividends and earnings thereon. 

Contributions and Retirement Contributions.

Deferred Savings means amounts contributed to the 
trust fund by the Company as elected by a Participant 

amounts shall be separately accounted for.

Direct Rollover means a payment by the Plan to the 

a payment by an Eligible Retirement Plan to the Plan 

include a Roth Direct Rollover.

Distributee means an Employee or former Employee 

of the Employee or former Employee or alternate payee 

to their interest.

the Trustee is received by the party designated by the 
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Art. II, 2.18

appropriate direction to the Trustee is received by the 

occurs.

Trustee is received by the party designated by the 

(1) an individual retirement account or annuity 
described in section 408(a) or (b) of the Code;

(2) an annuity plan or contract described in section 
403(a) or 403(b) of the Code;

(3)
in section 401(a) of the Code that accepts Eligible 
Rollover Distributions;
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Art. II, 2.22(4)

(4) an eligible governmental plan described in 
section 457 of the Code.

Eligible Rollover Distribution means any distribution 

(i)

(ii) the portion of any distribution that is not 
includable in gross income unless that portion is 

described in section 401(a) or 403(a) of the Code and 
the transferee plan agrees to separately account for the 
amount transferred to it including separately accounting 

(iii)
are payable for ten or more years; and

any distribution due to Financial Hardship as 

straight time, overtime, vacation pay, holiday pay, 
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Art. II, 2.24

duty pay, call-in pay, apprentice training pay, night shift 

330,000

(B) of the Code.

(a) any person regularly employed in the United 

designees for such purposes has approved for inclusion 

(1) hourly-rate persons employed on a full-time
basis; and

(2) part-time hourly-rate Employees.

(b) the  term  Employee  shall  not  include 

the term “Employee” shall not include 

to such employees. 
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Art. II, 2.25(d)

the  term “Employee” shall not include Leased

(e) the term “Employee” shall not include contract 
employees, bundled-services employees, consultants, or 

represented themselves to be independent contractors.

(f)
to participate in this Plan, regardless of any other Plan 

(i)

individuals are commonly referred to by the Company as 
“contract employees” or “bundled- services employees”;

(ii)
independent contractor agreement, consulting agreement, 

Company;

(iii)

Company classifies as an independent contractor, 
consultant, contract employee, or bundled-services 
employee during the period the individual is so 
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Art. II, 2.26

Eligible Employee means, for purposes of Company 
Contributions under section 2.09, Employees having 

(a)

for Employees In-Progression, or

(b)
Represented employee of the Delphi Corporation at 

hired or rehired as a represented GM Employee at its 
Westchester or Davison Road location,

(1) including former Delphi represented 
employees at the above named locations in 

(2) including former Delphi represented 
employees at the above named locations 

the Memorandum of Understanding – 

provisions of that agreement related to 
an accrual of up to seven years credited 
service in the General Motors Hourly- Rate 
Employees Pension Plan (“GM HPP”) 
could not reach retirement eligibility under 

on or before November 30, 2015, but

(3)
employees at the above named locations 
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Art. II, 2.26(b)(3)

the Memorandum of Understanding – 

provisions of that agreement related to 
accrual of up to seven years credited service 
in the GM HPP could reach retirement 

(3) of the GM HPP on or before November 
30, 2015.

(a) the aggregate amount of Deferred Savings and 

the limitations for Highly Compensated Employees 
under section 4.04(a), over

(b)
permitted under the limitations of section 4.04(a) 
(determined by hypothetically reducing the Deferred 
Savings and Roth Savings made on behalf of Highly 
Compensated Employees in the order of the ratios under 

ratios).

(a)

for Highly Compensated Employees under section 
5.03(a), over



14

Art. II, 2.28(b)

(b)
permitted under the limitations of section 5.03(a) 

Employees in the order of the ratios under section 

Financial Hardship means a reason given by a Participant 

the hardship, and (3) for an amount that is not reasonably 
available from other resources of the Participant. The 

amounts necessary to pay reasonably anticipated income 

Service regulations and rulings and must be acceptable to 

(a)
principal residence;

(b)

of post-secondary education for a Participant, a 
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Art. II, 2.29(d)

incurred or necessary to obtain medical care for a 

dependent(s); 

(e)
deceased parent(s), spouse, children, or dependent(s); 

(f)

incurred by the Participant on account of a disaster 
declared by the Federal Emergency Management 

or principal place of employment at the time of the 

(h) any other reason permitted under the Code or 
under published Internal Revenue Service regulations 
and rulings.

For purposes of this Plan, the term Highly Compensated 
Employees means Highly Compensated active 
Employees and Highly Compensated former Employees. 
For purposes of this section, the determination year 
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Art. II, 2.30

shall be the 12-month period immediately preceding 

service for the Company during the determination year 

(a) (1) received compensation from the Company 

under the Code) for such year, or

(2)

(b)

prior to the determination year, performs no service for 

a Highly Compensated active Employee for either the 
separation year or any determination year ending on or 

Compensated Employee, including the determinations 
of the number and identity of Employees in the top-paid 

of the Code and regulations thereunder.

organization, has performed services for the Company 
on a substantially full-time basis for a period of at 
least one-year, and such services are performed under 
the primary direction or control of the Company. 
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Art. II, 2.31

services performed for the Company shall be treated 

not be considered an Employee of the Company if such 

section 414(n)(5) of the Code.

(i)

the Plan. The EBPC may delegate authority to carry 
out such of its responsibilities, as it deems proper to the 

(ii) General Motors Investment Management 

of the Trustee of the Plan and the investment of the Plan 
assets and

(iii)

Whenever the term “Named Fiduciary” is used in the 

to the person designated as having the responsibility for 

any other persons designated as Named Fiduciaries for 
other functions.



18

by the Participant.

Participant means an Employee, Temporary Employee, 

Plan means The General Motors Personal Savings Plan 
for Hourly-Rate Employees in the United States.

Prime Rate means the interest rate reported by 
Thompson Reuters as the “Prime Rate” as published 
in the Eastern Edition of the Wall Street Journal in its 
general guide to money rates.

investment direction, the target date fund available 

Participant attains age 65. Such target date fund shall 

section 2.32 (ii) of this Plan.

Art. II, 2.33
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Art. II, 2.39

distribution of Deferred Savings to a military reserve 
member ordered or called to active duty for a period in 

Retirement Contributions shall mean contributions 

4.01(a)(vii);
Employees  shall  not  be  eligible  for  Retirement 
Contributions.

maintained for a Participant for the purpose of holding 

Savings and Roth Direct Rollovers.

Savings, Roth Direct Rollover contributions, Roth 
rollover contributions, and dividends and earnings 

Contributions and Retirement Contributions.

Roth Direct Rollover means an irrevocable direct 
rollover (i.e., transfer) of all or a portion of a 
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Art. II, 2.43

Roth Savings means amounts contributed to the trust 
fund by the Company as elected by a Participant in 

separately accounted for. Roth Savings shall be treated 
as elective deferrals under section 402(g)(3) of the Code.

Seniority as used in the Plan means the Employee must 

2.46

Employees.

2.47

Total and Permanent Disability means the Employee  

Motors Hourly-Rate Employees Pension Plan because 

ten years of credited service.
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Art. II, 2.48

2.48

Trustee means any person or entity appointed by 
GMIMCo, or its delegate, to hold, invest, and distribute 
the assets of the Plan.

2.49

vesting service for Company Contributions and 
Retirement Contributions shall be determined under 

ARTICLE III 
ELIGIBILITY

accumulate savings under the Plan on the 91st calendar 
day of employment.

ARTICLE IV 
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Art. IV, 4.01(a)(i)

(a) (i)

Employee may elect, by providing appropriate direction 

cash or deferred arrangement as provided for under 

(ii)

to contribute under (i) above; or 2) opts out of 
automatic enrollment pursuant to the opt out process 

Employee shall be deemed to have elected to have the 

Employee shall be provided notice of such deemed 
election at least 30 days prior to attainment of Seniority. 
Such contributions shall continue unless the Employee 

section 7.03(a)(3).

(iii)  In addition to the contributions described 
above, an Employee age 50 or over, or an Employee 
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Art. IV, 4.01(a)(iii)

may only be permitted by an Employee once a 
limitation is imposed pursuant to this section or sections 
4.04, 9.04 and 9.05 of the Plan.

 Employee contributions referenced in 
paragraphs (a)(i), (ii) and (iii) shall be allocated to the 

full amount of any such Employee  contribution.

The Employee may elect, by providing 
appropriate direction to the party designated by the 

contributions or to have such contributions suspended 
at any time.

investment fund elections by the Eligible Employee. 
If an Eligible Employee has not made an investment 
fund election pursuant to section 7.01, Company 

Company Contributions and related earnings, if any, 

earnings shall be forfeited pursuant to section 7.04(e).

The Company shall  increase its 



24

Art. IV, 4.01(a)(vii)

retroactive to October 23, 2023.

Eligible Employees hired on or after October 3, 2011, 
shall continue to receive a Retirement Contribution of 

Contributions made hereunder shall be referred to as 
“Retirement Contributions.” Such contributions are in 
lieu of participation in any Company pension plan.

Earnings means base hourly straight time pay received 

Company Contributions and Retirement Contributions 

voluntarily participate in this Plan. If the Eligible 

invested pursuant to such elections. If no investment 

as temporary employees are not eligible to receive 
Company Contributions or Retirement Contributions.
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Art. IV, 4.01(a)(viii)

Company Contributions and Retirement 
Contributions made by the Company pursuant to 
paragraphs (vi) and (vii) above shall vest upon the 

Retirement Contributions and related earnings, if any, 
shall be forfeited pursuant to section 7.04(e).

contributions attributable to paragraphs (vi) and (vii) 

vested at the time of the transaction.

Contributions attributable to  paragraphs 
(vi) and (vii) above shall vest no later than the Eligible 

(b)

contributions as provided for in subsection (a) of this 
section 4.01, an Employee (including an Employee on 

Employees in the United States may elect to have the 
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such Employee has not terminated employment prior to 
such contribution. Such election shall be made annually 

shall determine. If appropriate direction is not received 

Employee on or before the date established by the 

respect to a payment, such amount shall be paid to the 
Employee.

The  Company  may  limit  the  amount  of 
contributions to the trust pursuant to subsections (a) and 

4.04, 9.04, and 9.05 of the Plan.

(a)

such plan provides for such transfers (e.g. the automatic 
transfer from this Plan to the GM Retirement Savings 
Plan (RSP)), or

(b) a plan maintained by Delphi Corporation 

transferred shall be accompanied by instructions from 

such assets are being transferred, and identifying the 
source of such accumulated funds. Funds transferred 

Art. IV, 4.01(c)
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Savings.

alternative forms of distribution, including annuities, 

(a)
contribution, including a direct rollover contribution 

402(c) of the Code, into an option or options selected 

distributed by another Eligible Retirement Plan. 

Eligible Retirement Plan shall be determined under 

Domestic Relations Order from an Eligible Retirement 
Plan as described above may be rolled over to the 
Plan. The rollover contribution, including an eligible 
lump sum payment from the General Motors Hourly-
Rate Employees Pension Plan or the General Motors 
Personal Retirement Plan for Hourly-Rate Employees 
in the United States, must be made by the Employee, 

of such distribution, or (b) as a direct trustee-to-trustee 

under section 401(a)(31) of the Code.

Art. IV, 4.02(b)
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(b)
Rollover Distribution may elect to have the Trustee 

all or part of the assets included in the distribution. The 
plan 

 transferee 

section 401(a)(31) of the Code.

rollover from another Roth elective deferral account 
under an applicable retirement plan as described in 

the rollover is permitted under the rules of section 
402(c) of the Code.

(a) The  Deferred  Savings  percentage  by  the 
eligible Highly Compensated Employees under the Plan 

(i) The actual Deferred Savings percentage 
of the eligible Highly Compensated Employees is 
not more than 1.25 times the actual Deferred Savings 
percentage of all other eligible Employees; or

(ii) The actual Deferred Savings percentage 
of the eligible Highly Compensated Employees is not 

Deferred Savings percentage for all other eligible 
Employees and is not more than 2.0 times (or, such 

Art. IV, 4.03(b)
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lesser amount as the Secretary of the Treasury shall 
prescribe) the actual Deferred Savings percentage of all 
other eligible Employees.

(b) The actual Deferred Savings percentage for 
the eligible Highly Compensated Employees and all 

of the ratios (calculated separately for each eligible 

(i)

(ii)

The amount of Deferred Savings for a Highly 

limitations of subsection (a) of this section 4.04 shall 

(i) Recharacterized as Catch-Up Contributions

the Participant is eligible for such additional Deferred 
Savings; or

(ii) Distributed to the Participant no later than 

determined under a reasonable method selected by the 

Savings.

Art. IV, 4.04(a)(ii)
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Special Rules

(i)

other plans, or if one or more other plans satisfy the 

be applied by determining the actual Deferred Savings 
percentage of eligible Employees as if all such plans 

(ii) The actual Deferred Savings  percentage 

the Company shall be determined by treating all such 

certain plans shall be treated as separate if mandatorily 

the Code.

(iii)

minus any loss allocable thereto, shall be distributed 

are allocated to the Highly Compensated Employees 

of such Savings and continuing in descending order 

For purposes of the preceding sentence, the “largest 

Contributions.

Art. IV, 4.04(d)
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Contributions made pursuant to section 
4.01(a)(ii) that have been refunded pursuant to section 
7.03(a)(3) shall not be included as contributions for 
purposes of this section 4.04.

ARTICLE V

(a) In lieu of all or part of the contributions an 

4.01, an Employee may elect to contribute an amount to 

vested immediately.

The Employee may elect, by providing appropriate 

to change the amount of such contributions or to have 
such contributions suspended at any time.

(b)

The  Company  may  limit  the  amount  of 
contributions to the trust pursuant to subsection (a) of 

5.03 and 9.04 of the  Plan.

Art. IV, 4.04(d)(iv)
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(a)

such plan provides for such transfers (e.g. the automatic 
transfer from this Plan to the GM Retirement Savings 
Plan (RSP)), or

(b) a plan maintained by Delphi Corporation 

transferred shall be accompanied by instructions from 

such assets are being transferred, and identifying the 
source of such accumulated funds. Funds transferred 

alternative forms of distribution, including annuities, 

(a)
eligible Highly Compensated Employees under the Plan 

Art. V, 5.02
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(i)
of the eligible Highly Compensated Employees is not 

percentage of all other eligible Employees; or

(ii)
of the eligible Highly Compensated Employees is not 

Employees and is not more than 2.0 times (or, such 
lesser amount as the Secretary of the Treasury shall 

all other eligible Employees.

(b)
the eligible Highly Compensated Employees and all 

of the ratios (calculated separately for each eligible 

(i)
paid over to the Plan trust on behalf of such eligible 

(ii)

limitations of subsection (a) of this section 5.03 shall 

determined under a reasonable method selected by the 

Art. V, 5.03(a)(i)
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(a)

one or more other plans, or if one or more other plans 

Plan, then section 5.02 shall be applied by determining 

(b)

section 401(m) of the Code that are maintained by 
the Company, shall be determined by treating all such 

certain plans shall be treated as separate if mandatorily 
disaggregated under regulations under section 401(m) 
of the Code.

income and minus any loss allocable thereto, shall be 

Contribution have been allocated. For purposes of the 
preceding sentence, the “largest amount” is determined 

Art. V, 5.04
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ARTICLE VI
ROTH SAVINGS

(a)
of the contributions an Employee may authorize in 

immediately.

The Employee may elect, by providing appropriate 

to change the amount of such contributions or to have 
such contributions suspended at any time.

(b) In  addition to  the contributions described 
above, and as described in section 414(v), an Employee 

only be permitted by an Employee once a limitation is 

effective not later than the first day of the second 

authorization is received by the party designated by the 

Art. VI
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The  Company  may  limit  the  amount  of 
contributions to the trust pursuant to subsection (a) of 

9.04 of the Plan.

from the Company, or at any time after attaining age 

(a)

such plan provides for such transfers (e.g. the automatic 
transfer from this Plan to the GM Retirement Savings 
Plan (RSP)), or

(b) a plan maintained by Delphi Corporation 

Art. VI, 6.01(d)
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transferred shall be accompanied by instructions from 

such assets are being transferred, and identifying the 
source of such accumulated funds. Funds transferred 

designated as Roth Savings.

alternative forms of distribution, including annuities, 

ARTICLE VII
INVESTMENT OF 

PARTICIPANT’S  SAVINGS

(a)
behalf of Participants pursuant to sections 4.01 (a) and 
(c), 5.01 (a), and 6.01 (a) and (b) shall be invested in 

(i) the non-mutual funds; or

(ii) the mutual funds.

provided for above, amounts contributed to the trust 
fund under section 4.01(a)(ii) shall be invested in the 

(b)

Art. VI, 6.04(b)
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on any Business Day by providing appropriate direction 

Election.

behalf of a Participant as provided in subsection (c) of 
section 4.01 and sections 4.02, 5.02 and 6.02 shall be 
invested in the same investment option(s) as elected 
by the Participant pursuant to subsection (a) of this 

are not being made to the trust fund on behalf of such 
Participant pursuant to subsections (a) of sections 4.01, 

to the contribution or transfer of amounts pursuant to 
subsection (c) of section 4.01 and sections 4.02, 5.02 

of such amount.

described in the GM Savings Plans Investment Guide 

investment options, a Participant may, by giving 
appropriate direction to the party designated by the 

(i)

that the mutual funds have a minimum transfer amount 
of $250. If the value of the mutual fund is less than 
the minimum, all such assets in the Fund must be 
transferred.

Art. VII, 7.01(b)
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(ii)
on any Business Day.

(iii)

the Business Day such election is received by the party 

With respect to the non-mutual fund 

option manager or Trustee reserves the right to modify 
or suspend purchases, redemptions or transfers at any 

investment options.

The mutual fund providers reserve the 

mutual funds as described in their prospectuses. The 
mutual fund providers also reserve the right, under 
circumstances described in their prospectuses, to 

options.

Certain investment options in the Plan 

if the Participant held that investment for less than a 
stated period. If applicable, these fees are disclosed in 
the individual mutual fund prospectuses, or for the other 
investment options in the GM Savings Plans Investment
Guide. 

Art. VII, 7.01(d)(ii)
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Retirement Contributions and their related earnings, 
(if any), under sections 4.01 (a) (vi) and (vii), each 
Participant shall be fully vested in the assets credited 

(a)

(1)

Reservist Distribution (if available), including any 
earnings thereon.

(2)

to the provisions outlined in subsection (a) of this 

employment, retirement, death, Total and Permanent 

Distribution, or termination of the Plan. Prior to 

under all applicable plans maintained by the Company, 

electronic medium, or in such other form as may be 
prescribed by the Internal Revenue Service, that the 

Art. VII, 7.02
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to meet the Financial Hardship. The amount that may 

(i)  the total amount of Deferred Savings and 

(ii)
Hardship, including any amounts necessary to pay 

(3) In the event that a contribution is made on 
behalf of a Participant pursuant to section 4.01(a)(ii), 

(4) Company Contributions and Retirement 
Contributions made on behalf of an Eligible Employee 
pursuant to sections 4.01 (a)(vi) and (vii), and related 
earnings, if any, that are vested shall be available to be 

(b)

of this section 7.03.

Art. VII, 7.03(a)(2)
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the Business Day such election is received by the party 

(a) Settlement Upon Termination of Employment

(i) If a Participant terminates employment, 
such Participant may elect, by providing appropriate 

to (1) receive installment payments, (2) receive partial 

defer continuously the distribution of assets in such 

(1)
or

(2) 73.

(ii)

(iii)

Art. VII, 7.03(c)



43

Participant does not elect to have such distribution paid 

section 7.04(a) or to receive the distribution directly, 

in a Direct Rollover to an individual retirement plan 

Rollover to an individual retirement plan designated 

With regard to installment payments, a 
Participant may elect to receive such payments each 

an annual basis.

installment payments at any time by providing 
appropriate direction to the party designated by the 

an election under this section 7.04 prior to attaining age 
73

attains age 73 and shall be made annually thereafter 

the regulations thereunder, including the minimum 

section 401(a)(9)(G).

Art. VII, 7.04(a)(iii)
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Employment from the Company, the Participant may 

(b)
for distributions not greater than $5,000, distribution of 

discharged shall be deferred, unless the Participant 

pending the final resolution of any grievance over 

73

(i) If  a  Participant  attains  age  73  and 
such Participant has not terminated employment, a 

upon termination of employment pursuant to section 
7.04(a).

(ii)
subsection shall be determined and made in accordance 

thereunder, including the minimum distribution 

(9)(G). 

(i) In the event a distribution to a Participant 

to subsections (a) and (b) of this section 7.04 and 
section 9.02 because the identity or location of such 

remains undistributed for a period of one year from the 

Art. VII, 7.04(a)(vii)
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distribution of assets, and any earnings on such assets, 

(ii)

to substantiate the death of a Participant, and if the 

P

(iii)

above, shall be paid from the trust and distributed to 

pursuant to paragraphs (i) or (ii) above, the amounts 

Company Contributions and Retirement Contributions 
made pursuant to section  4.01.

(e) Company Contributions and Retirement 

Art. VII, 7.04(d)(i)
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Retirement Contributions made pursuant to sections 
4.01(a)(vi) and (vii) and related earnings, if any, 

termination of employment shall be forfeited on the 

(i)

(ii) at  the  time  of  full  distribution  of  all 

Roth Savings.

Such forfeited contributions shall be (1) applied to 

portion of the remaining amounts, determined by the 

for payment thereof to the terminated Eligible Employee 

forfeited Company Contributions and Retirement 
Contributions, and related earnings, if any, through the 

In the event of the death of a Participant and upon 
receipt of all information necessary to determine the 

Art. VII, 7.04(e)
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delegate, determines the appropriate beneficiary 
or beneficiaries and is in receipt of all necessary 
information and directions to process the settlement.

has elected a distribution schedule under section 7.04 

paid to the surviving spouse pursuant to such schedule 

surviving spouse shall, for purposes of the distribution 

be deemed to attain age 73 on the date the Participant 

In no event shall the surviving spouse be able 

a direct rollover to an individual retirement account 
pursuant to section 402(c)(11) of the Code.

7.06 Loans

(a)
may prescribe, a Participant, a former Employee, and 

Art. VII, 7.05
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outstanding balance of all other Plan loans) not more 

(1) $50,000  less  the  highest  aggregate 
outstanding  loan  balance  over  the 
12-month  period  preceding  the 

(2)

to the outstanding principal and interest of any loan that 
has been defaulted.

For purposes of the above limitation, all loans 
from all plans maintained by the Company [or its 

(m) of the Code] shall be aggregated.

(b)

as the minimum amount of any loan.

Loans shall be granted for a minimum period 

(ten years in the event the loan is for the purchase or 

result in repayments of less than $10 per pay period.

Prime Rate prevailing as of the last Business Day of 

Art. VII, 7.06(a)
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Participant gives appropriate direction for a loan to the 

The interest rate shall remain the same throughout 
the term of the loan.

during the period beginning after the Named Fiduciary, 
or its delegate, learns that a Participant is actively in 
the U.S. military service and ending after the Named 
Fiduciary, or its delegate, learns that the Participant no 

(e) For purposes of this section 7.06, the 

(f)

(1) the amount of the loan;

(2) the term of the loan; and

(3)

the loan over its duration.

By endorsing and either cashing or depositing 

and agree to the terms and conditions contained therein.

Art. VII, 7.06(d)
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the Participant has assets, as the Participant may elect.

(h) Repayment of a loan shall be through 

payments,

r. Payments of principal and interest 
shall be applied to reduce the outstanding balance of a 
loan. Loan repayment amounts shall be allocated to the 

as elected by the Participant pursuant to subsection (a) 
of section 7.01.

entitled to prepay the total outstanding loan balance or 

(i)

(1)
once the loan(s) has been re-amortized to a monthly 

; or

Art. VII, 7.06(g)
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(2) suspend loan payments for a period of up to 

(j)

loan.

and such Participant shall be irrevocably deemed to 
have received a distribution of assets in an amount 

of and accrued interest on the loan, calculated to the 

direct pay .

(l) In the event a former Employee, surviving 
spouse, or a terminated Participant (including 

or terminated Participant shall be irrevocably deemed 
to have received a distribution of assets in an amount 

of and accrued interest on the loan, calculated to the 

Art. VII, 7.06(i)(2)
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relieved of the liability to repay a loan once such loan 

(m)

receives a settlement of assets, shall be deemed to have 

the principal amount of and accrued interest on the loan 

(n)

Eastern Time, on the Business Day such election is 

(o)
loans outstanding at any one time.

Company Contributions and Retirement 
Contributions and related earnings, if any, made on 
behalf of an Eligible Employee pursuant to sections 
4.01 (a) (vi) and (vii), shall not be available for 
Eligible Employee loans under this section 7.06 until 
they are vested and the Eligible Employee terminates 
employment.

ARTICLE VIII

(a)

invest all such amounts and earnings thereon.

Art. VII, 7.06(l)



53

(b)
Savings are contributed to the Trustee by the Company, 
the Company shall be relieved of any further liability 

(a) Mutual Funds

the mutual funds shall be invested by the mutual fund 
company appointed by the settlor, or its delegate, 
pursuant to the applicable mutual fund prospectus 

(b) Non-Mutual Funds

non-mutual funds shall be invested by an investment 
manager, or managers or trustees appointed by 

OTHER PROVISIONS

no right or interest of any Participant under this Plan 

Art. VIII, 8.01(b)
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incompetency as determined by a court of competent 

to, any obligation or liability of such Participant.

(a)

Participant.

by the action of the Participant and, if necessary, the 

Art. IX, 9.01
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(b) In  the  event  an  unmarried  Participant 

i.

ii.

iii. Participant’s estate.

(c)

9.03 Merger or Consolidation

Art. IX, 9.02(b)
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have been entitled to receive immediately before the 
merger, consolidation, or transfer, if the Plan had then 
terminated.

(a) General Provisions

(i)

(ii)

plan or program.

(iii)
the limits provided under section 404 of the Code for 

Contributions made to the trust by the 
Company pursuant to subsection (a) and (c) of section 

For  purposes  of  this  section,  the  
term “Compensation” shall mean compensation as 

for purposes of this section, the term shall include 

severance from employment, or in the Limitation ear 
that includes the date of severance from employment, 
if, absent a severance from employment, such payments 

Art. IX, 9.03



57

and are regular compensation for services during the 

bonuses, or similar compensation.

contributions, Company contributions, and forfeitures 

contribution plans.

(b) In no event shall contributions or benefits 

Code and the regulations thereunder.

66,000 in 2023
(or such other amount prescribed by the Secretary of 

U
this limitation shall be automatically characterized as 
Catch-U
contributions.

application of section 9.04(c) shall be returned to the 

the Limitation
contributed in Limitation ears before 2008, correction 
shall be made under applicable Internal Revenue 
Service compliance programs.

Art. IX, 9.04(a)(v)
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Limitation

Savings under this Plan and all similar contributions to 

the Secretary of the Treasury). The 2023 annual limits 

Annual Deferred Savings Limits

2023 $22,500 $7,500 $30,000

* Catch-Up Contributions may be made by eligible Participants turning

limitation, as applied to this Plan and all other plans 

the Participant. In the event the Participant does not 

amount of Deferred Savings (including earnings, if 

by Roth Savings. In all cases, such amounts shall be 

Art. IX, 9.05
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In  addition  to  the  provisions  outlined  above, 
contributions made pursuant to section 4.01(a)(ii) that 

7.03(a)(3), shall not be included as contributions for 
purposes of this section 9.05.

(a)

Code, and the regulations thereunder, are applicable and 

(b) The definition of a “Top-Heavy Plan” set 
forth in section 416(g) of the Code and the additional 

herein incorporated by reference.

If the Plan is determined to be a “Top-Heavy 

under section 416 of the Code.

control permitted under the Plan over the assets in the 

as amended.

Art. IX, 9.05
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(a)

earnings that shall be attributable to the period of time 

military service. Such contributions shall be in addition 

5.01 and 6.01, and shall be made as permitted under this 
section and section 414(u) of the Code.

(b)
this section shall be based on the amount of Eligible 

but for the military service, and such contributions 

Such contributions shall be made during the period 

service multiplied by three.

for purposes of calculating and applying any limitation 

service if the Employee had continued to be employed 
by the Company.

Art. IX, 9.08
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military service covered by this section, shall be entitled 
to suspend loan payments during such period, and the 

The Plan shall be maintained and administered for the 

conditioned on their deductibility under section 404 

error.

(a) Designation of a Total and Permanent 
Disability Retirement under the General Motors 
Hourly-Rate Employees Pension Plan; or

Art. IX, 9.08(d)
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(b) Designation of disability by the U.S. Social 

disability.

distributions for disabled Participants under this Plan.

VESTING SERVICE FOR COMPANY

credited service shall be measured by the elapsed time 
provisions set forth herein. Elapsed time shall mean 

aggregate of all Periods of Service beginning on the 

Date or Reemployment Commencement Date and 

Service Date. In addition, if an Eligible Employee 

is rehired by the Company as an Eligible Employee 

such separation date, such Period of Severance shall be 

(a) Employment Commencement Date shall mean 

Art. IX, 9.10(b)
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2530.200b-2(a)(1) for the  Company.

(b) Period  of  Service  shall  mean  a  period  

Employment Commencement Date or Reemployment 

ending on the Severance from Service Date.

Period of Severance shall mean a continuous 

not employed by the Company. Such period begins on 

and ends on the Reemployment Commencement Date.

Reemployment Commencement Date shall 

(a)(1) for the Company.

(e) Severance from Service Date shall mean the 

service from the Company for any reason other than 

(a)

Retirement Contributions.

Art. X, 10.01(a)
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(b)

does not perform duties for the Company. Solely for 

in-Service has occurred, absences shall be disregarded 

a maternity or paternity leave. No more than one year 
of absence on a single maternity or paternity leave shall 

(i)  by reason of pregnancy of the Employee;

(ii)  by   reason  of    the   birth   of   a  child  of  
the Employee;

(iii)

child by the Employee; or

 for purposes of caring for such child for a 

placement.

paternity leave.

to the Company as a former Leased Employee (but only 

service satisfactory to the Company), and (iii) rendered 

Art. X, 10.02(b)
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to the Company as a hourly employee, in accordance 

There shall be no duplication of any service under this 

11.01 Establishment of Plan

December 12, 2003, a portion of the assets and 
liabilities of the Saturn Individual Retirement Plan for 

The individual account balances transferred pursuant to 
the MOU shall be separately maintained under this Plan 

Saturn IRP (as may be amended from time-to-time), 

Retirement benefits payable to Participants under 

Art. X, 10.03
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IRP, are based on the value of the vested assets in a 

and shall be payable to Participants in the form of a 
lump sum or an annuity, including single life annuities, 

annuities and pre-retirement survivor annuities. Further, 

be invested pursuant to Participant investment elections 
made under section 7.01.

investment of Plan assets, shall be the GM Employee 

Global Human Resources. General Motors Investment 
Management Corporation (GMIMCo) is the Named 
Fiduciary of this Plan for purposes of investment of 
Plan assets. GMIMCo may delegate authority to carry 
out such of its responsibilities as it deems proper to the 

delegate, shall have responsibility for the day-to-day 
operation, management, and administration of the Plan, 

Art. XI, 11.02
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authority to construe, interpret, and administer this Plan 
and to pass upon and decide cases presenting unusual 

Plan.

and binding upon the Company and its employees.

thereon.

annually.

With regard to the fees for the non-mutual funds and 

investment, Trustee, and management shall be paid by 
the Funds.

Art. XII, 12.01
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entitled under this Plan because such person has not 

such incapacitated person, to any person selected by the 

thereof, discharge all liability of the Company and each 

to as the “Board”, of the decision denying the claim. 

(i)

-1, “Participant Claim to Personal Savings 

Art. XII, 12.05
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(ii)
-

-

circumstances surrounding the case, and any material 
pertinent to the case shall accompany the decision 

that if special circumstances arise, as determined by 
the Board, in its sole discretion, such decision shall 
be made no later than 120 days after receipt of such 

(iii)

shall be binding upon the Company, the claimant and 
all other persons interested in the claim.

time to bring a civil action, then the court shall enforce 
this provision as far as possible and declare the civil 

reasonable time that the action should have been started.

-1 for each appeal must be 

C36-D48,

48265-3000.

Art. XII, 12.06(ii)
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relating to the purchase, holding, and sale of securities, 

to such rights.

of that agreement, the Company reserves the right, by 
and through its Board of Managers, to amend, modify, 
suspend, or terminate the Plan.

If permitted under the terms of the Collective Bargaining

Company initiates a termination or partial termination 
of the Plan, or completely discontinues contributions 

Art. XII, 12.07
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(a) continue to administer the trust fund and pay 

(b) distribute as soon as administratively feasible 
the assets remaining in the trust fund in a lump sum 

In   the  event  of   termination,  or  partial 
termination,  or  a  complete  discontinuance  of

Art. XIII, 13.02
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Manual Transmissions of Muncie, LLC

Appendix A
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Manual Transmissions of Muncie, LLC

GENERAL MOTORS LLC

October 30, 2023

Detroit, Michigan 48214

General Motors Department

Dear Mr. Booth

by Manual Transmissions of Muncie, LLC formerly 

Michael O. Perez
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GENERAL MOTORS LLC

October 30, 2023

Detroit, Michigan 48214

General Motors Department

Dear Mr. Booth

commitment to provide ongoing training programs 

hourly employees. The parties also recognized the 
importance of communications programs aimed at 

training education programs.  Such training education 

training education programs, including development 

shall be paid .
These programs include, but are not limited to, the 

the parties.
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• Conduct periodic on-site plant surveys and 
audits to evaluate training and education needs to 
improve employee service.

legal developments or other special needs.

those attending such programs.

Michael O. Perez
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GENERAL MOTORS LLC

October 30, 2023

Detroit, Michigan 48214

General Motors Department

Dear Mr. Booth

During these negotiations, the parties recognized 

service provided to hourly employees.

1. The parties recognized the need to 

Representatives so that they may improve the service 
they are providing to hourly employees. Local Union 

2. The parties further agree that the Company 

machine at plant locations.
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3. Information of importance to Local Union 

drug therapy programs, training materials, 
 and information updates 

available by the Company electronically.

Plan Sponsor WebStation® (PSW).

5. The parties further agree ongoing discussions 
to enhance the information available through the 

information regarding leaves of absence.

the parties pledge to carefully consider every 

Michael O. Perez
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GENERAL MOTORS LLC

October 30, 2023

Detroit, Michigan 48214

General Motors Department

Dear Mr. Booth

During these negotiations, the parties discussed the 

The parties also discussed and agreed to continue 

Education Program.

planning, identify retirement income needs, and 
determine an appropriate investment and asset 
allocation strategy for their savings. The parties 
agreed to meet and discuss the OnTarget pilot, 
including opportunities to improve the design and 

the pilot to additional locations.
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Management leadership. The parties recognize the 
importance of educating Employees on the Personal 
Savings Plan.

Michael O. Perez
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GENERAL MOTORS LLC

October 30, 2023

Detroit, Michigan 48214

General Motors Department

Dear Mr. Booth

During these negotiations, the parties discussed the 

the direction of the Personal Savings Plan (PSP). 
To this end, the parties agreed that General Motors 
Investment Management Corporation (GMIMCo) and 

• Plan Participation

Options

• Income Fund Performance

• Mutual Fund Performance



81

• Non-Mutual Fund Performance

investment options and on any changes to the fund 
line-up that it believes may be advisable. The parties 

any matters relating to the fund line-up, including, but 

or other investment vehicles emerging in the savings 

Michael O. Perez
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GENERAL MOTORS LLC

October 30, 2023

Detroit, Michigan 48214

General Motors Department

Dear Mr. Booth

During these negotiations, the parties discussed the 

multiple PSP deferral elections. Further, the parties 

regular Deferred Savings election to a payment in lieu 
of vacation entitlement (“vacation payment”).

regular Deferred Savings election.

Deferred Savings election to such payments.
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election before and after the payment is made. For 

revise their regular Deferred Savings election to that 

lesser percentage, then the Employee must revise their 
election to a lesser rate. The revised deferral elections 

timely processing of their revised PSP deferral election.

Michael O. Perez
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GENERAL MOTORS LLC

October 30, 2023

Detroit, Michigan 48214

General Motors Department

Dear Mr. Booth

During these negotiations, the parties discussed the 

for 529 College Savings Plan(s). The parties 

result from the multitude of available 529 College 

information regarding 529 College Savings Plan(s) 
to hourly Employees. To this end, the parties agreed 

intended to inform hourly Employees on the 
advantages of establishing a 529 College Savings 

The decision to participate in a 529 College Savings 

respective provider. It is clearly understood that 
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to these 529 College Savings Plan(s).

Michael O. Perez
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GENERAL MOTORS LLC

October 30, 2023

Detroit, Michigan 48214

General Motors Department

Dear Mr. Booth

During these negotiations, the parties discussed the 

automatic enrollment campaign for non-participating 
Employees during the course of the 2023
If such campaign occurs, eligible non-participating 

automatically enrolled in this Plan 
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Michael O. Perez
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GENERAL MOTORS LLC

October 30, 2023

Detroit, Michigan 48214

General Motors Department

Dear Mr. Booth

During these negotiations, the parties discussed the 
importance of encouraging Employees to save for 
retirement.  To assist Employees, the parties agreed to 

2020 or as soon as administratively feasible thereafter.
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Employees currently participating at a contribution 

Michael O. Perez
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GENERAL MOTORS LLC

October 30, 2023

Detroit, Michigan 48214

General Motors Department

Dear Mr. Booth

During the course of these negotiations the parties 

Personal Savings Plan.

The parties also discussed the Participant fee 
disclosure notice that is currently being provided 

guidance thereunder. The fee disclosure notice 

available in the PSP.
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independent consultant during the course of this 
agreement to assess and report on the fees and 

directed by the parties.

Michael O. Perez
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GENERAL MOTORS LLC

October 30, 2023

Detroit, Michigan 48214

General Motors Department

Dear Mr. Booth

During these negotiations, the parties discussed the 

result of these discussions, the parties agreed that the 

30, 2020 and may consider any and all aspects of a 

percentage of assets that may be transferred, the 

and disclosure obligations, prohibited transaction 

an option.
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be borne by the Plan Sponsor.

If the Company determines that a Self-Directed 

understood and agreed that upon conclusion of the 
feasibility study, it may be determined that a Self-

undesirable. Should such determination be made there 

Michael O. Perez
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GENERAL MOTORS LLC

October 30, 2023

Detroit, Michigan 48214

General Motors Department

Dear Mr. Booth

During these negotiations, the parties discussed 

variety of investment advisors to provide investment 
education to GM PSP Participants. The parties also 

outside investment advisors to conduct generic 

Motors.

In response to these discussions, the parties agreed 

on GM property. It is the intent of the parties that 
the number of investment advisors utilized for these 

any time. Furthermore, the parties agreed that these 

terms and conditions that each outside investment 
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advisor must consent to honor prior to conducting any 

any investment advisor recommended by the Union or 

of presenting these generic educational investment 

procedures or to General Motors Company.

outside investment advisors.

Michael O. Perez
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GENERAL MOTORS LLC

October 30, 2023

Detroit, Michigan 48214

General Motors Department

Dear Mr. Booth

During these negotiations, the parties met and 
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parties have agreed to discuss alternatives regarding 

are in the interest of the Plan and its Participants.

Michael O. Perez
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GENERAL MOTORS LLC

October 30, 2023

Detroit, Michigan 48214

General Motors Department

Dear Mr. Booth

During the course of these negotiations, the parties 

Savings Plan (PSP). The parties discussed the fact 
that a number of agreements and memorandums 
of understanding have been negotiated over many 

Employees.

The parties are committed to continuing those 
agreements as they relate to Company Contributions 
and the Retirement Contributions for Eligible 
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Section 2.26 to document the agreement.

Michael O. Perez
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GENERAL MOTORS LLC

October 30, 2023

Detroit, Michigan 48214

General Motors Department

Dear Mr. Booth

During these negotiations, the Union 
information regarding the role of General Motors
Investment Management Corporation (GMIMCo) in
selecting investments for the Personal Savings Plan 
(PSP) investment line-up.

for the selection and monitoring of investment options
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Nothing in this letter shall prevent GMIMCo from 
selecting or not selecting any funds for the PSP as it 

and in its sole discretion.

Michael O. Perez
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GENERAL MOTORS LLC

October 30, 2023

Detroit, Michigan 48214

General Motors Department

Dear Mr. Booth

During the course of these negotiations the parties

those active employees eligible to accrue service

a one-time discretionary contribution of $1,000 to

To be eligible for the one-time discretionary
contribution, an employee must meet one of the

1. Must have been hired on or before October 15, 
2007; or
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3. Must be a former IUE-represented Delphi 

employment at GM under the terms of the 
Special Employment Placement Opportunities 

of Understanding-Delphi Restructuring dated 

at that time; or

employee provided special hiring opportunities 
at GM under the provisions of the Delphi-
GM Memorandum of Understanding-Delphi 

October 3, 2011.

In addition to meeting the above criteria, employees 
eligible for the one-time discretionary contribution 

3. On leave pursuant to Family and Medical 



104

a. Informal (Paragraph 103)

b. Formal (Paragraph 104)

d. Military (Paragraphs 112 or 218[a])

e. Educational (Paragraph 113)

Michael O. Perez
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GENERAL MOTORS LLC

October 30, 2023

Detroit, Michigan 48214

General Motors Department

During these negotiations, the parties discussed

for hourly employees as soon as administratively
practicable.

The parties discussed the mechanics of the GM
DSPP, including employees being able to access their

or such other login as is made available for such
purposes, and having the ability to sell shares at their

payroll deductions, by electing a minimum of $10, but
no more than $100, per pay period.  General Motors

Union to educate employees on the GM DSPP and
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employee and the GM DSPP provider.  It is clearly
understood that neither General Motors nor the Union

the GM DSPP.

Michael O. Perez
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GENERAL MOTORS LLC

October 30, 2023

Detroit, Michigan 48214

General Motors Department

During these negotiations, the parties discussed the

the previous calendar year.

on behalf of certain eligible participants be designated

years beginning after December 31, 2025, (1) those

contributions are not designated as Roth contributions, 
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and (2) a plan that does not provide for designated

Michael O. Perez
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GENERAL MOTORS LLC

October 30, 2023

Detroit, Michigan 48214

General Motors Department

support to hourly Employees.  The parties discussed

Fidelity Investments.  The Union and the Company

provided through this program.



110

supporting employees in achieving their retirement

related to their Personal Savings Plan.

Michael O. Perez
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GENERAL MOTORS LLC

October 30, 2023

Detroit, Michigan 48214

General Motors Department

implementation of loan re-amortization in the PSP,
the Company and the Union have agreed to develop a

move to an unpaid (non-payroll eligible) status and

status, the employee can choose to repay their loan 
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be informed of changes to their account due to re-
amortization after returning from unpaid leave or

Michael O. Perez
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GENERAL MOTORS LLC

October 30, 2023

Detroit, Michigan 48214

General Motors Department

During these negotiations, the parties discussed the
option for participants to create a lifetime income
from their Personal Savings Plan Balance (PSP)
through the purchase of an annuity.  Hueler Income

products from multiple top-rated insurance companies
and choose the income annuity best suited to their

purchase an annuity through the Hueler platform at a
discounted rate. It is clearly understood that neither

Solutions.
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feature available through the Fidelity platform.

Michael O. Perez
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